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* Advocacy Commitment

Students who drive to the IMA for a short workout should not be penalized. We will:

- Advocate for free short-term parking spots reserved for students using the IMA.
— Push for a grace period so a 45-minute visit does not result in a parking ticket.

- Identify the most viable parking locations and structures for this designation.

1.3 Make RSO Funding Actually Accessible
* ASUW-Actionable
The $2,500 ASUW Special Appropriations Fund is one of the most direct ways student fees return
to student communities. Many of UW' s 900+ RSOs don't know it exists. We will:
- Actively seek out all RSOs to ensure they know how to access SAF funding

- Simplify the application process and eliminate unnecessary bureaucratic hurdles

1.4 Cap Out-of-State Tuition Through the Western Undergraduate Exchange

* Advocacy Commitment | Senate-Aligned

OQut-of-state students at UN pay over $40,000 per year. The Western Undergraduate Exchange (WUE)
caps non-resident tuition at 150% of in-state tuition. The ASUW Senate has passed a resolution

supporting WUE participation. We will hold the University accountable for making it happen



2. Student Safety & Immigrant Protections

Safety means different things to different people. For undocumented, international, and
immigrant community members at UWN, the threat of ICE enforcement is not abstract. We will not
treat it as such

2.1 1CE Protections & Campus Safety Protocols
* Senate-Aligned | Advocacy Commitment
Washington State's SB 5906 seeks to prohibit sharing student information with immigration
officers and bar ICE from non—public campus areas without a judicial warrant. We commit to:
- Actively work to pass SB 5906 through the ASUW Legislative Steering Committee
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- Increase availability of over—the-counter medication in residence halls.

4.2 Naloxone, Vaccinations & Harm Reduction
* ASUW-Actionable

We will maintain free Naloxone access, expand distribution locations, provide at least 2

vaccination clinics per year with multilingual promotion, and continue free STI testing.



4.3 Health RSO Coalition
* ASUW-Actionable
We will develop an official ASUW Health RSO Coalition, co-sponsor at least one health equity

event per quarter, and maintain a webpage linking all health equity organizations and Husky

Health resources

4.4 Husky Health for the Uninsured
* ASUW-Actionable | Advocacy Commitment
Many Husky Health services are already subsidized through the SAF that all students pay.
Students don’'t know this. We will:
- Launch a plain-language campaign about SAF-funded Husky Health services for all students
regardless of insurance status

— Advocate for expanded SAF-subsidized services: STI testing, contraception, vaccinations

and basic primary care

- Develop a dedicated Husky Health navigation tool for undocumented and DACA students

4.5 First-Generation Student Health Navigation
* ASUW-Actionable
- Integrate health navigation into first-gen student onboarding each year.

- Distribute 'What does Husky Health cover for you? during orientation and through
cultural student organizations

4.6 Insurance Reform: Fix the Gaps
* Advocacy Commitment
- Advocate to expand student health plan coverage, especially for international students

- Work to reduce or waive medical clearance charges for on-campus jobs and volunteering
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* Advocacy Commitment

- Require corporate campus partners to host at least one cross—disciplinary recruiting

event annual ly
— Reserve interview access for students from underrepresented programs

- Host ASUW Skills Showcase events matching students to employers by skills, not major

6.3 Stronger Cross-Organization Collaboration
* ASUW-Actionable

We will use ASUW' s Joint Commissions Committee to fund and encourage cooperation between RSOs
cultural organizations, and Greek |life — making joint events financially feasible for smaller

groups.

1. Academic Access & Institutional Accountability

UW administration should answer to students. When it fails to do so, ASUW should say so plainly

and act accordingly

7.1 ASUW Institutional Reform
* Senate-Aligned

We will earnestly work on Senate Bill SB-32-01 to implement structural reforms to ASUW
governance in light of declining student trust. A more accountable ASUW is a more effective
ASUW.

7.2 Stop the College of Arts & Sciences Restructuring
* Senate-Aligned | Advocacy Commitment

The UN plan to restructure Arts & Sciences will eliminate 150+ staff positions. The ASUW Senate
has called on Dean Harris to defend these cuts. We will ensure the Board of Directors amplifies

this pressure on University leadership

7.3 Ranked Choice Voting



* Senate-Aligned
The ASUW Senate encouraged Washington State to extend ranked-choice voting to local elections —

a system ASUW itself uses. We will continue this push through the Office of Government

Relations.
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9. Campus Sustainability

UW Administration has identified sustainability goals and developed a plan — but has not

implemented it. That's on us to do

9.1 Power Plant Decarbonization & Sustainability Accountability

* Advocacy Commitment

The ICA coalition has been pushing UN to decarbonize its fossil fuel power plant.
Administration is not meeting its own Sustainability Action Plan timelines. ASUW will stand
with ICA, use every seat at the table, and keep the issue at the forefront until it is

resolved.
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